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INTRODUCTION 

The Culver Academies is in the midst of a generational shift: a large portion of the 

faculty and administration are members of the Baby Boomer generation, and has begun to retire 

in significant numbers.  This changeover represents both a challenge and an opportunity.  With 

the departure of a large number of long-term community members comes the risk of losing a 

great deal of institutional knowledge.  But this is also a time when instituting change may be 

easier, both emotionally and socially. 

As Culver goes through this period of transition, how do we maintain our culture, one 

which makes Culver a truly unique and special place?  At the same time, how do we evolve and 

innovate to remain relevant and vibrant in today’s society?  Succeeding at both is critical to our 

continued success. 

I believe the answer lies in looking to how Culver’s culture has evolved in past 

transitions.  Certainly, there has been a great deal of success in keeping the traditions that make 

Culver what it is alive and vibrant.  That success brings alumni back in droves each year for 

alumni reunion weekends.  It brings new students, continuing their ancestors’ legacy.  It 

resonates with students and faculty alike at several touchpoints throughout our ceremonial 

calendar.  There has also been a great deal of success in managing change to remain relevant in 

an ever-changing world, including the “de-militarization” of the faculty, the creation of the 

Culver Girls Academy, separating from ROTC, racially integrating the student body, and 

developing the diverse student body we enjoy today.  These examples have all occurred during 

the tenure of many of the retiring and recently-retired long-term faculty. 

Oral history provides the best tool and opportunity for capturing the nuance and diversity 

of opinion surrounding the creation of our culture.   It will allow the people who were 



Gard – Oral History Project Proposal  3 

 

participants in the (often intentional) creation of our culture to speak of that process.  It will also 

allow us to capture a period of our history that has been poorly documented, with few records in 

our archives to support future research and to maintain our institutional memory: as we 

transitioned from memos and committee meeting minutes to email and telephones as our 

“formal” communications, we lost or missed the opportunity to archive evidence of our 

community’s development.  Memos and letters from the archives have been the most frequent 

sources for much of my own research, as well as that of other Culver historians, but they become 

quite infrequent in the 1970’s, and nonexistent from the 1990’s on. 

GOALS 

The Tradition and Change project aims to record oral histories from key faculty who have 

served the Academies for at least 25 years, and who have recently retired or will retire soon.  The 

emphasis will be on the development of Culver’s unique culture and traditions as we went 

through several important changes, both internal and in response to national and global events 

from roughly 1960 through spring of 2016 (Though our culture is always evolving, and the 

current generational transition had already begun by then, the end of John Buxton’s long term as 

Head of Schools serves as a convenient marker for the beginning of our current major transition). 

Some of the important events in the half-century of Culver’s development that this 

project will illuminate include: The civil rights movement, Culver’s first black students, the 

Vietnam War (which many have said nearly ended Culver, but there is very little in the archives 

to describe those impacts from any non-economic viewpoints), the Space Race and moon 

landings, the founding of Culver Girls Academy in 1971, the removal of ROTC and development 

of our own leadership curriculum and department, global athletic events related to Culver 

athletics (for example, Secretariat winning the Triple Crown, the 1980 “miracle on ice”), the end 
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of the Cold War, the evolution of the Humanities department and curriculum in lieu of History 

and English, the change to block scheduling and implementation of multivalent grading, the 

revitalization of the horsemanship program and the workings of “the committee of the horse,” 

the 9/11 attacks and response to it, and large scale economic events (Black Monday stock market 

crash, the Great Recession, and Culver’s $300 million capital campaign during it).  This list is 

not intended to be comprehensive, but to show the breadth and depth of the kinds of stimuli that 

have driven the development of our culture over a time in which we have limited extant 

documentation. 

An additional goal of the project is the “democratization” of our history. The current 

historiography of Culver is very much rooted in a “great man” methodology.  We revere great, 

even legendary, figures and their impacts on Culver.  Henry Harrison Culver, General Leigh 

Gignilliat, Colonel Delmar Spivey, May Fan England, and others justifiably figure prominently 

in the stories we tell to define our culture. However, Culver is a place that depends on 

collaboration and teamwork: the ideas and dedication of many people are what allows it to 

thrive.  Capturing the experiences of the people who did the work of creating our culture will add 

appropriate depth and nuance to our understanding of our community. 

SCOPE AND PROCESS 

This project seeks to document the evolution of the unique culture at Culver, over the 

period from roughly 1960 through 2016.  Interview subjects will primarily be faculty and 

administrators who served the academies for at least 25 years during that period. Both recently 

retired and current employees will be considered. 

I propose three phases for the project, each of which will vary in scope. 
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The purpose of phase 1 is to collect important oral histories for the Academies, while also 

testing the processes of this project.  To date, we have not undertaken any organized oral history 

project at Culver.  Beginning on a small scale will reveal any issues with archiving oral histories 

in our archives. It will also provide contextually specific example materials for phase 2. 

In phase 1, I will work on my own to complete oral histories on two major faculty 

members.  One will be Dr. Richard Davies, a teacher, counselor, and coach at Culver from 1966 

to 2008.  I have completed one interview with him as an example.  The second will be selected 

from: 

- Cathy Duke – a “faculty daughter,” current Fine Arts department chair, and creator of the 

dance program. 

- Kathy Lintner – joined the faculty in 1973, was Dean of Faculty from 1993 until she 

retired in the Spring of 2016, and also served as principal from 1995-2016. 

- Lynn Rasch – a 1976 graduate of Culver Girls Academy, long-time coach of CGA’s first 

honor unit, the Equestriennes, and current Dean of Girls. 

- William Browne – band director for 32 years, who oversaw the revitalization of both 

summer and winter school bands, the move to a new performance style for the military 

band, and was instrumental in integrating Culver’s history and its ceremonial functions, 

retired in the spring of 2016. 

I expect seven to nine interview sessions of approximately one hour each will be required 

to complete Dr. Davies’ oral history, and a similar scale for the second history. I will also work 

with Academies historian and archivist Jeff Kenney to verify successful archiving of the work, as 

well as identifying additional research needs and opportunities that arise from revelations that 

happen during the interviews. 
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Phase 2 will see an increase in scope of the project.  The exact scale will be dependent 

upon the number of volunteers, with three to six being optimal.  However, I envision completing 

oral histories of between 8 and 16 subjects. 

 To begin phase 2, an advisory committee will be formed.  The role of the advisory 

committee will be to evaluate the goals of the project, advise the project regarding potential 

interviewees, and support in fundraising if that is necessary.  The time commitment of the 

advisory committee will be minimal, but their insight will be invaluable.  The committee should 

be fairly small, but consist of Academies Historian and Archivist Jeff Kenney, a member of the 

Strategic Communications department, a member of the Alumni Activities department, and 

possibly a member of the Development department. 

After the advisory committee provides feedback on project goals, I will lead a group of 

volunteer faculty and staff who wish to participate in the project.  I will model the work after the 

faculty seminars recently instituted by Jen Cerny: a group of interested faculty will meet during a 

class period two times a week.  We will discuss the process of conducting interviews, including 

background research and interviewing skills.  We will also train with the equipment to be used, 

cover the transcription process, and discuss legal requirements.   The group will work together to 

compile a list of interview subjects, contact them, and arrange for interviews. 

Each faculty member will then interview subjects in whom he is interested.  It is 

considered best practice to work on only one subject at a time1, but some interviewees will 

require multiple interviews, while others may only require one or two.  Additionally, scheduling 

is always a challenge at Culver (though perhaps less so for retirees).  Thus, the exact number of 

                                                 
1 Barbara W. Sommer and Mary Kay Quinlan, The Oral History Manual, second ed., American 

Association for State and Local History Book Series (Lanham, MD: AltaMira, 2009), 50. 
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interviews and interviewees will be dependent uppon the number of interviewers and the time it 

takes to complete the interviews with a given subject.  

Interviewers will also complete transcripts of their interviews2.  The transcripts will be 

reviewed and edited in collaboration with the interviewee, and a deed of gift will be signed by 

both the subject and interviewer granting copyright to the Culver Educational Foundation. 

The group will discuss the transcripts and/or recordings completed by each member.  

This will allow ongoing professional development for interviewers, as well as an opportunity for 

review of the project’s success in reaching its goals. 

As each oral history is completed, all research and field notes, recordings, draft and 

audited transcripts, and deeds of gift will be submitted to the Culver Academies archives for 

preservation and future research use.  An index of names will also be created as the project 

progresses.  Most historical research at Culver involves seeking information about individuals 

involved in different processes.   

Phase 3 will be concerned with the future of both the product of this project, and oral 

history at Culver.  The group of faculty and staff will complete a final audit of transcripts to 

verify and correct the index of names. The advisory committee and faculty and staff who worked 

on the project will also examine the value of the project, both in terms of the process of 

completing it and the research value of the oral histories themselves.   

It is certain that many insights will have been gained in the process, and the group would 

find it worthwhile to prepare some form of presentation of the new materials.  This might include 

publishing the histories themselves on the internet, creating written histories utilizing the new 

                                                 
2 Culver’s Administrative Services department offers transcription services, which may be useful for this 

project.  However, it is my experience that the process of transcription is very instructional and rewarding for 

interviewers. 
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information, using the recordings to provide narration for the ongoing series of short Culver 

History web videos, integration into exhibits at the Academies’ museum, or use in classes.  In 

particular, I see a parallel to the “Leadership, Character, and the Civil War” and “Leadership, 

Character, and the Great War” classes, related to leadership and character development at 

Culver.  Phase 3 might therefore include the creation of a proposal to present the work itself. 

The completion of the first oral history project at Culver is also likely to create a drive to 

do other oral history projects.  There has already been some discussion of a Story Corps style 

project associated with each year’s alumni reunion weekend. When I researched best practices 

for archiving information about curriculum development in secondary schools,3 I found that 

colleges, universities, and secondary schools alike are largely failing to archive even the most 

basic information about the development of their curricula in the digital age.  Oral history 

interviews might provide an opportunity to re-capture that information which is currently being 

lost (perhaps associated the triennial or septennial accreditation review processes).  Certainly 

more ideas will arise in the process of completing this project, and a goal of phase 3 will be to 

evaluate future possibilities.  The faculty who participated in this project will themselves become 

an outstanding resource in future efforts! 

RELATED LITERATURE 

Culver’s archives is newly constructed, and much of its content is currently oriented to 

the more distant past.  The advent of electronic communication, a general trend towards greater 

focus on the 1950 and earlier periods of our history, and other changes have left a gap in the 

archival record.  Furthermore, when exploring subjective material like the evolution of a culture, 

                                                 
3 Chad A Gard, “Culver Academies: An Archives for the Secondary School” (Research Paper, American 

Military University, 31 July 2016). 
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individual memory and experiences, and all of the diversity of viewpoints they represent, are 

perhaps more valuable than the more typical documentary record.  

In any case, there is very little existing literature related to this period of Culver’s history.  

The following published resources will provide important context.  Some of these were edited 

and re-published by Culver’s first historian and archivist, Robert B. D. Hartman, as part of the 

1994 centennial celebration. 

Culver, Bertram B., Jr. Those Towers Lofty: A Narrative History of the Culver Campus.  

Culver, Indiana: Culver Educational Foundation, 1992. 

Bertram Culver, grandson of the founder of Culver Military Academy Henry Harrison 

Culver, played a key role in the creation of the Academies’ campus as it exists today.  He heard 

tales of the first major construction period from 1894-1922 from his grandfather and father, and 

experienced the end of that period as a Woodcraft (summer camp) student.  He then lead the 

second major construction period, from 1948-1980.  In Those Towers Lofty, he tells of both the 

founding era and the critical transformative periods between the two World Wars and the Korea 

and Vietnam War eras.  It is illustrative that the title of the book quotes the first verse of The 

Culver Song. 

 

England, Mary Frances. Culver Daughters Sing Thy Praise: Women of Culver 1894-

1971. Culver, Indiana: Culver Educational Foundation, 1996. 

 

Dean England was the founding dean of the Culver Girls Academy (then Culver 

Academy for Girls).  She was also the daughter of the first of Culver’s legendary band directors, 

Col. William J. O’Callaghan.  In Culver Daughters, Dean England outlines the experiences of 

“faculty brats,” faculty daughters, and the wives of faculty and staff in the early years of Culver.  

She continues to describe the exploits of the first women faculty and staff, and the momentous 

era of the Faculty Daughters – a period from 1958-1971 when daughters of Culver faculty were 

allowed to attend Culver Military Academy.  A select few (including Cathy Duke, current Fine 

Arts department chair) still proudly wear the CMA Ring.  She concludes with various 

coeducational experiments that paved the way for the founding of the girls’ school, and its 

opening in 1971. The title is a quote of the opening line of the CGA baccalaureate hymn, for 

which Dean England wrote the text (music is by current Culver organist and carilloneur John 

Gouwens). 

 

Gignilliat, Colonel Leigh R. Arms and the Boy: Military Training in Schools and 

Colleges, Its Value in Peace and Its Importance in War. Indianapolis: Bobbs-Merrill, 1916. 

 

Arms and the Boy, though dated philosophically, remains one of the most enduring 

volumes published by Culver luminaries.  General Gignilliat (then a colonel) was largely 

responsible for developing the social customs and many of the ceremonial traditions of the 

school.  He also meticulously documented the activities of the school for self-promotional and 
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school propaganda purposes.  He was extremely well-connected with the national and 

international military elite and their social circles, and frequently involved the ceremonial 

resources Culver could provide in that mutually-beneficial relationship.  Arms and the Boy 

outlines his philosophy, using anecdotes from his work at Culver as illustrations.  Though it does 

not cover the time period of this project, these anecdotes have become the major touchpoints we 

still use to define our heritage today. 

 

Gignilliat, General Leigh R. Unfurling the Colors: Reminiscenses of a Culver 

Superintendent. Centennial Edition. Culver, Indiana: Culver Educational Foundation, 1993. 

 

General Gignilliat assiduously preserved the history of the Academy during his tenure, in 

prose, photographs, and even the new medium: film.  This manuscript represents his memoirs, 

and was preserved by his son, Henry Culver Gignilliat (CMA 1929), and finally published by the 

Centennial Committee in 1993.  It consists of a series of reminisces, in roughly chronological 

order, of the events, the people, and the ideas that made Culver. 

 

Hartman, Robert B. D. Footfalls Through the Century:  A Visual Salute to the Culver 

Campus. Culver, Indiana: Culver Educational Foundation, 1994. 

 

Culver’s first historian and archivist, Bob Hartman, organized the centennial celebration 

in 1994, and created the first, fledgling archives to support his work.  Footfalls presents a brief 

history of the building of the campus, and provides a historical and symbolic background for 

most of the buildings and many of the artworks on campus.  It is instructive that his work 

provided a strong focus on buildings (and fires…) in Culver’s history, and a great deal of history 

of horsemanship, but almost no history of women, the arts (and the music building is absent from 

both Footfalls and the suggested walking tour), the humanities, or many of the curricular 

developments.  Culver is in the midst of what appears to be its third major building period, begun 

around the centennial.  Though he would deny his place in the Culver pantheon, Bob has had a 

profound impact on our campus.  An oft-overlooked part of that impact is that of his historical 

work.  An interesting public historiographical question: how much did the history he wrote 

influence the direction our school is moving now? 

 

In addition to these published sources, the archives will be the center of much research.  

In particular, the collections include a complete set of The Roll Call, the Academies’ yearbook; 

The Alumnus and Culver, the alumni magazines; and The Vedette, Culver’s student newspaper. 

Many issues of each have been digitized and are available on The Digital Vault.4 

                                                 
4 http://digitalvault.culver.org.  

http://digitalvault.culver.org/
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STAFFING 

The project will rely primarily on volunteer staff.  Phase 1 will require myself to 

research, conduct interviews, and create transcripts. It will also require the services of 

Academies’ Historian Jeff Kenney to accession and preserve the results in the archives. 

Phase 2 will require forming the advisory committee of 3-4 members, whose time 

commitment will be minimal.  It will also utilize interested faculty and staff volunteers to 

conduct the interviews.  The optimal size of this group will be between 3 and 6 people, who will 

meet during a shared free block twice per week, in addition to required research, interview, and 

transcribing time. 

RESOURCES, BUDGET, AND FUNDING 

While this project will be time intensive for the faculty and staff involved, it will require 

minimal financial resources.  No additional staff will need to be employed to complete the work 

(though the staff involved may need to offset other volunteer or committee work commitments).  

The work will be housed in the existing digital collections of the Culver Academies Archives, so 

will not require additional archival infrastructure. Though it will increase the strain on digital 

storage resources at the archives, it will integrate into existing efforts easily. 

The primary expenses involved are equipment and training materials for the faculty and 

staff volunteers.  Phases 1 and 3 should require no funding (I will use existing equipment to 

complete phase 1).  In phase 2, the cost for each volunteer will be approximately: 

Books for Training: 

 Donald Ritchie, Doing Oral History (isbn 978-0-19-932933-5) $29.95 

 Barbara Sommer and Mary Kay Quinlan, The Oral History Manual (isbn 978-0-

7591-1158-5)        $31.28 

Recorder: 



Gard – Oral History Project Proposal  12 

 

 Zoom H15        $99.99 

 Accessories for Zoom H16      $24.99 

 Extra 32 gigabyte SD Card      $13.27 

 ExpressScribe Transcription software (adjusts playback speed -shareware) $29.99 

  

Total per volunteer:        $229.47 

These costs are based on retail prices for new books, and current prices for electronics.  

We can likely secure used books through the school textbook service and/or Amazon.com.  The 

transcription software is also shareware, and allows a 30 day trial period, so depending on how 

many interviews a given volunteer conducts, some may only need the free trial. 

Additionally, the project as a whole would benefit from one dictation foot pedal 

controller to greatly improve the efficiency of transcribing interviews.  This would be shared 

among the volunteers. An Infinity USB2 controller is currently available on Amazon.com for 

$49.47. 

The total budget, assuming four volunteer interviewers: $967.35. 

Given the value of the resulting product, as well as the professional development value 

for the volunteer interviewers, the return on this modest investment is quite high.  Ideally, the 

project will be funded from the museum, alumni activities, professional development, or head of 

schools discretionary budgets, or a combination thereof.   

If full funding is not available from one or more of these projects, I feel a strong case 

could be made for a Humanities Initiative Grant through Indiana Humanities (ultimately the 

                                                 
5 This is a simplified version of the handheld recorders the music department has been using for several 

years.  It has a very intuitive user interface, is small and unobtrusive in use, and has studio quality built-in 

microphones (as well as ability to plug in an external microphone).  It records on micro SD, and the school-provided 

laptops all have built-in SD card readers, providing fairly seamless transfer of files between users without having to 

plug a device in, or loan an entire device to another user. 
6 AC power adaptor, wind screen, remote control, mini-tripod, microphone clip adaptor, USB cable, and 

case. 
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National Endowment for the Humanities).7  This grant program will provide matching funds for 

up to 50% (with a limit of $2000) for projects related to bringing humanities projects to the 

public.  Thus, half of the funding would have to be found elsewhere.  Some form of public 

presentation of the results would also be required.  Thus, some portion of phase 3 would need to 

be planned prior to grant application, so that presentation of the results could be included in the 

grant application.  It also requires involvement with “humanities scholars.”  The grant defines the 

term fairly loosely, but to increase the likelihood of being selected, it would be best to include a 

faculty member who already has a graduate degree in history.  Jeff Kenney would be a likely 

candidate to fill this role, but other faculty who have expressed an interest in participating 

include Jacqueline Erwin and Emily Eubler, both of whom have advanced/doctorate degrees in 

humanities fields. 

TIMETABLE 

If this proposal is approved, I plan a span of three academic years to complete the project.   

Phase 1 will be completed between now (I’ve already completed one 30 minute interview 

with Dr. Davies) and the end of the first semester of the 2017-2018 school year.  The spring 

semester will be used to evaluate procedures and prepare to train the faculty and staff volunteers. 

Phase 2 will begin in the fall semester of the 2018-19 school year.  The first term would 

be spent training interviewers, and identifying and contacting potential interview subjects.  The 

second term of the fall, and the spring semester will be spent conducting background research, 

preparing for interviews, and conducting and transcribing interviews.   

                                                 
7  Indiana Humanities, “Indiana Humanities Grants,” Indiana Humanities, accessed 19 April, 2017, 

http://indianahumanities.org/about-grants. 

http://indianahumanities.org/about-grants
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The first term of the 2019 school year will be used to complete any remaining interviews 

and transcripts.  The group of interviewers and advisory committee will also use this time to 

complete the evaluation process described in phase 3.  The remainder of the 2019-2020 school 

year will then be use to prepare any public exhibition of the oral histories.   

FINAL DISPOSITION OF RESULTANT WORK 

The primary product of this project is the collection of oral histories itself, which will 

serve future researchers and become a piece of the institutional memory of the school in 

perpetuity.  As such, the collection will be housed in the Culver Academies archives, for 

preservation and access. 

Phase 3 may include putting these archival materials to their first use, perhaps through 

publishing parts of the collection in an online exhibit, including excerpts in a museum exhibit, 

using them for history presentations to students, faculty or alumni, or another creative use.  

However, this would represent putting the collection to use, rather than actually part of the 

collection itself. 

PUBLICITY 

The project can be publicized in multiple ways, to reach various constituencies.  An 

article in the alumni magazine will reach former students and faculty who would be interested in 

learning more about our history – in particular the history they made.  Updates in the “One 

Culver” and “Info & Resource for ALL Faculty& Staff” Schoology8 groups will inform current 

students and employees, and reach potential volunteers.  Postings on the “Culver Academies 

History” FaceBook page can keep those interested in Culver history engaged as the project 

                                                 
8 Culver’s course management software, which serves a secondary role as a campus intranet.   
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progresses.  Finally, announcements at faculty meetings, and a “Hungry Tuesday” workshop 

during June Week9 can inform and engage faculty who are interested in oral history, either as 

part of this project, for their own research (Kim White’s presentation on genealogy research was 

highly attended, and shows that many faculty are interested in historical research for personal 

use), or for their classes. 

SUMMARY 

The Tradition and Change oral history project offers an important opportunity to record 

an era of Culver’s history that has been critically important to our success as in institution.  This 

period has seen tremendous growth and transformation of our school, equal in importance to the 

earlier periods which have been relatively well documented.  In contrast, the recent half-century 

has been poorly recorded, and recording the reminiscences of those who lived and shaped that 

history may be the only way to preserve and remember it.  In the words of Richard Davies,  

“I don’t encourage people to talk about ‘the golden age of Culver.’ There was no golden 

age.  If there’s a golden age, it lies in the future, it lies in now.  And very much, I think, 

for all my faults, a man who lives in the present…  The past should inspire, but some of 

the past needs to be there to remind us of just how far we’ve come….  We’ve come a 

long way.... I looked at our multiracial Culver and the girls at Culver, and… that kind of a 

school didn’t happen by accident.  It happened because people on the board, people in the 

faculty had vision.  And as tired as we sometimes get of those people, we have a lot to 

thank them for.”10 

  For a minimal financial investment, and with a rewarding and affirming investment in 

the time of interested community members, we can thank those people, and Culver, by 

remembering their contributions, and celebrating the efforts it has taken to forge Culver into the 

community it is today. 

                                                 
9 “June Week” is a week of all-day meetings following graduation. “Hungry Tuesday” is the second day of 

June Week, which is devoted to providing peer professional development workshops. 
10 Dr. Richard Davies, interviewed by author, Donaldson, IN, 3 April, 2017. 
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APPENDICES: 

The following forms are necessary to ensure proper transfer of copyright to Culver, and 

will be completed for each interview: 

A. Narrator Deed of Gift 

B. Interviewer Deed of Gift 

An Index of Names will be compiled for the entire project.  Most researchers 

investigating Culver histories organize their search by the people involved (indeed, much of the 

research done is for biographical purposes).  In addition, the relationships between people reveal 

important context.  This index has begun with my sample interview with Richard Davies. 

C. Index of Names 
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Narrator Deed of Gift 

Note: Sign this form at the end of every interview, even if another interview is planned. 

I, ______________________ (name of narrator), hereby give to the Culver Educational 

Foundation (repository) as a donation this interview recorded on ________________ (date).  

With this gift, I hereby transfer to the repository legal title and all literary rights to the interview, 

including copyright. 

I understand the repository may make the interview available for research and use as it 

may determine, including broadcast or electronic publication for research or commercial 

purposes. My conveyance of copyright encompasses the rights of reproduction, distribution, 

preparation of derivative works, public performance, public display, as well as renewals.  

My consent for use has: 

____ No Restrictions 

____ Restrictions as specified here: 

 

 

 

 

Narrator:     _______________________________________(signature) 

  _______________________________________(printed name) 

Address: _______________________________________ 

  _______________________________________ 

Date:  _______________________________________ 

Transcript reviewed and accepted by narrator: 

  _______________________________________ (signature) 

  _______________________________________ (date) 
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Sample Index of Names: 

B 

Barone, Ben, 1-1: 10 

Beach, Darrell, 1-1: 8 

Benson, Earnest, 1-1: 2, 7, 8, 9, 10, 11, 13 

Blaho, Kalman, 1-1: 4 

Bray, Allan, 1-1: 7 

D 

Duke, Cathy, 1-1:  8 

E 

Eisenhower, Dwight D., 1-1: 7 

England, Mary Francis, 1-1:  9 

England, May Fan. See England, Mary Francis 

Este, Mel, 1-1: 5, 8 

H 

Henson, Jim, 1-1: 4 

Honzig, Jeff, 1-1: 9 

Hughes, Art, 1-1:  11, 13 

Humphrey, Hubert, 1-1: 12 

K 

Karadjordjević, Alexander, 1-1: 7 

Kennedy, Bobby, 1-1: 12 

King Jr., Martin Luther, 1-1: 8, 11 

L 

Linnemeier, George H., 1-1: 7, 11 

M 

Mars, John, 1-1: 10 

McQuellan, Matt, 1-1: 5 

Moore, King, 1-1: 8 

N 

Nagy, Al, 1-1: 10 

R 

Rasch, Lynn, 1-1: 9 

S 

Spivey, Delmar, 1-1: 2, 6-8 

Spivey, Virginia, 1-1:  7 

Steely, Carl, 1-1: 10 

T 

Trump, Donald, 1-1:  13 

W 

Williams, Alexander, 1-1:  11 

 


